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HEALTHY FOOD SYSTEMS | HEALTHY ENVIRONMENTS HEALTHY COMMUNITIES | HEALTHY CALIFORNIANS

UC | University of California
CE Agriculture and Natural Resources I Cooperative Extension
Mid-Season IPM Field Meeting in Almonds, Ballico, CA

Thursday, June 15, 2017
9:00 AM to 11:00 AM
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Agenda
Welcome- Jhalendra Rijal, UC Cooperative Extension-Stanislaus, San Joaquin, Merced

Almond Pest Management Alliance Grant Program Overview- representative from CDPR
Identification and control of ants — Kris Tollerup, Kearney REC-Parlier
Monitoring and management of mites - David Haviland, UC Cooperative Extension-Kern
Degree day updates, monitoring tools, and control of navel orangeworm — Jhalendra Rijal

Sponsored by UC Cooperative Extension and the CA Department of Pesticide Regulation
CDPR. CCA Continuing Education Credits have NOT been requested.
No reservations required. For more info call 209-525-6800
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The University of California, Division of Agriculture and Natural Resources (UC ANR) prohibits discrimination against or harassment of any person in any of its programs or activities on the basis of race, color,
national origin, religion, sex, gender, gender expression, gender identity, pregnancy (which includes pregnancy, childbirth, and medical conditions related to pregnancy or childbirth), physical or mental
disability, medical condition (cancer-related or genetic characteristics), genetic information (including family medical history), ancestry, marital status, age, sexual orientation, citizenship, status as a protected
veteran or service in the uniformed services (as defined by the Uniformed Services Employment and Reemployment Rights Act of 1994 [USERRA]), as well as state military and naval service.UC ANR policy
prohibits retaliation against any employee or person in any of its programs or activities for bringing a complaint of discrimination or harassment. UC ANR policy also prohibits retaliation against a person who
assists someone with a complaint of discrimination or harassment, or participates in any manner in an investigation or resolution of a complaint of discrimination or harassment. Retaliation includes threats,
intimidation, reprisals, and/or adverse actions related to any of its programs or activities. UC ANR is an Equal Opportunity/Affirmative Action Employer. All qualified applicants will receive consideration for
employment and/or participation in any of its programs or activities without regard to race, color, religion, sex, national origin, disability, age or protected veteran status. University policy is intended to be
consistent with the provisions of applicable State and Federal laws. Inquiries regarding the University’s equal employment opportunity policies may be directed to: John I. Sims, Affirmative Action Compliance
Officer and Title IX Officer, University of California, Agriculture and Natural Resources, 2801 Second Street, Davis, CA 95618, (530) 750-1397. Email:jsims@ucanr.edu.Website:

http://ucanr.edu/sites/anrstaff/Diversity/Affirmative_Action/.
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